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November 25, 2019 

Dear Time’s Up! Team, 

Equity in the workplace begins before a woman even graduates from high school. 
According to research, 1 in 5 high school girls and 1 in 4 female college students endure 
sexual harassment during their education. One in 20 will change schools in order to 
avoid the pain, much in the same way a woman may change workplaces to find safety. 
To truly level the playing field, women and girls must begin their college and 
professional careers free from abuse. 

High school is the place where sexual harassment behaviors are either condoned or 
challenged. Elite boarding schools in particular are laden with unjust power dynamics. 
Exempt from Title IX, these institutions create their own policies for responding to 
abuse. They decide internally who they will protect and who they will hold accountable. 
Of course, this practice disproportionately harms women, people of color, and LGBT+ 
young people. There is a unique need here, for preventing harassment early enough to 
remove barriers that threaten women’s long-term safety and equity.  

This is the place where young people first learn whether there will be complacency over 
harassment, or whether there will be justice. 

I am writing the Time’s Up Team today to propose that we co-create a new position as 
Educational Reform Liaison at the Impact Lab, to further advance the goals of 
Safety, Equity and Power. I suggest we combine tasks of your Junior Fellow Position 
with coordination of a special project, through the Time’s Up Impact Lab. 

My name is Vanessa Osage, and I am a Sexuality Educator through Planned Parenthood, 
Founder and Executive Director of two nonprofits for positive social change, and owner 
of a social enterprise called Love & Truth Rising. I have created a Solution to the abuse 
cover-up problem. 

For the past three years, I’ve worked diligently to address the systemic abuse of power in 
these institutions. In 2019, I founded the state nonprofit, The Amends Project, to “mend 
the loophole that has allowed for the cover up of child abuse at independent schools: 
implementing The Justice CORPS Initiative.” This is the culmination of over 25 years of 
my challenging patriarchal abuses of power, speaking up for what is right (regardless of 
the consequences) and devoting my energy to doing something about it. 
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From the fall of 2016 to today, I have been holding one school accountable outside the 
legal system, while creating the necessary, healthy response to this legacy. I eventually 
went public with my story, when officials ‘asked me to be quiet’, yet again. Following a 
feature article in the local press in 2018, over a dozen people contacted me to share 
similar stories of abuse cover-up behavior. I spent hours and hours on the phone with 
them. In listening deeply to their stories, and in collaborating with attorneys, university 
professors, child advocate organizations and more, I slowly crafted a Solution. 

The Justice CORPS - the Committee to Oversee the Rights & Protections of Students - is 
a transparency and oversight model to correct for weak self-policing within these 
institutions. The three year pilot program proudly integrates Recommendations of the 
Independent Schools Task Force of 2018, while anonymously tracking abuse and quality 
of response by school leaders. Schools may exceed these Guidelines by utilizing 
Restorative Justice to responsibly address the harms caused.  

Those schools that can reduce the true incidence of abuse by 50% or more in three year 
cycles may earn a seal of excellence in child safety from a supporting organization. This 
model echoes the Time’s Up Now goal of creating a certification system for workplaces 
which project the rights of all working women. 

My professional career was borne of this early experience, and I am dedicated to seeing 
positive change for this issue Now. I deeply relate to your statement, “We get at the root 
causes of harassment and discrimination by fighting for gender equity at every level of 
society”. This is the work I am doing; I believe Time’s Up is the place for me to do it.  

I have included convenient links to my Resume, Job Description Proposal, Timeline, 
Budget and more on this private web page. 

I welcome any questions you may have. You may reach me by email, or on my cell at 
(360) 510-3205 PST. 

Thank you for everything you do, and for considering this unique opportunity to greatly 
enhance our positive impact together. 

In Solidarity, 

Vanessa Osage 
The Amends Project 
https://theamendsproject.com 
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